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curious, creative, kind and prepared for life beyond the classroom. 

 

 

William Ransom Primary School 

 

 

Equality Information 2024-28 

 

 

 

 

 

 

Adopted by Governing Body: Autumn 2025 

 

Next review: Autumn 2027 

 



 

 

 

 

1. Aims 

William Ransom School aims to meet its obligations under the Public Sector Equality Duty (PSED) by having 
due regard to the need to: 

• Eliminate discrimination and other conduct that is prohibited by the Equality Act 2010 

• Advance equality of opportunity between people who share a protected characteristic and people 
who do not share it 

• Foster good relations across all characteristics – between people who share a protected 

characteristic and people who do not share it  

Our school aims to promote respect for difference and diversity in accordance with our values, such as 
Respect  (Honesty and Cooperation), Effort (Resilience and Responsibility) and Kindness (Consideration 
and Acceptance).  
 

2. Legislation and guidance 

This document meets the requirements under the following legislation:  

• The Equality Act 2010, which introduced the Public Sector Equality Duty and protects people from 
discrimination 

• The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to publish 
information to demonstrate how they are complying with the Public Sector Equality Duty and to 
publish equality objectives 

This document is also based on Department for Education (DfE) guidance: The Equality Act 2010 and 
schools. 

 

3. Roles and responsibilities  

The governing body will: 

• Ensure that the equality information and objectives as set out in this statement are published and 

communicated throughout the school, including to staff, pupils and parents  

• Ensure that the published equality information is updated at least every year, and that the 
objectives are reviewed and updated at least every 4 years  

• Delegate responsibility for monitoring the achievement of the objectives on a daily basis to the 
headteacher 

 

The equality link governor is Andrew Fennemore. They will: 

• Meet with the designated member of staff for equality termly, and other relevant staff members, to 
discuss any issues and how these are being addressed  

• Ensure they’re familiar with all relevant legislation and the contents of this document 

• Attend appropriate equality and diversity training 

• Report back to the full governing body regarding any issues 

The headteacher/designated member of staff for equality will: 

• Promote the knowledge and understanding of the equality objectives among staff and pupils 

• Meet with the equality link governor every term to raise and discuss any issues  

• Monitor success in achieving the objectives and report back to governors 

• Identify any staff training needs, and deliver training as necessary 

http://www.legislation.gov.uk/ukpga/2010/15/contents
http://www.legislation.gov.uk/uksi/2011/2260/contents/made
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools


 

 

 

 

All school staff are expected to have regard to this document and to work to achieve the objectives as set 
out in section 8.  

 

4. Eliminating discrimination 

The school is aware of its obligations under the Equality Act 2010 and complies with non-discrimination 
provisions.  

Where relevant, our policies include reference to the importance of avoiding discrimination and other 
prohibited conduct.  

Staff and governors are regularly reminded of their responsibilities under the Equality Act – for example, 
during meetings. Where this has been discussed during a meeting it is recorded in the meeting minutes. 

New staff receive training on the Equality Act as part of their induction, and all staff receive regular 
training.  

The school has a designated member of staff for monitoring equality issues, and an equality link governor. 
They regularly liaise regarding any issues and make senior leaders and governors aware of these as 
appropriate. 

 

5. Advancing equality of opportunity 

As set out in the DfE guidance on the Equality Act, the school aims to advance equality of opportunity by: 

• Removing or minimising disadvantages suffered by people that are connected to a particular 
characteristic they have (e.g. pupils with disabilities) 

• Taking steps to meet the particular needs of people who have a particular characteristic (e.g. 
enabling Muslim pupils to pray at prescribed times)  

• Encouraging people who have a particular characteristic to participate fully in any activities  

In fulfilling this aspect of the duty, the school will: 

• Analyse attainment data focusing on specific groups to determine strengths and areas for 
improvement, implement actions in response and publish this information 

• Make evidence available identifying improvements for specific groups (e.g. declines of racial 
incidents)  

• Analyse further data about any issues associated with particular protected characteristics, 
identifying any issues which could affect our own pupils  

 

6. Fostering good relations 

The school aims to foster good relations between those who share a protected characteristic and those 
who do not share it by: 

• Promoting tolerance, friendship and understanding of a range of religions and cultures through 
different aspects of our curriculum. This includes teaching in RE and personal, social, health and 
economic (PSHE) education, but also activities in other curriculum areas. For example, as part of 
teaching and learning in English/reading, pupils will be introduced to literature from a range of 
cultures 

• Holding assemblies dealing with relevant issues. Pupils will be encouraged to take a lead in such 
assemblies and we will also invite external speakers to contribute 

• Working with our local community. This includes inviting leaders of local faith groups to speak at 
assemblies, and organising school trips and activities based around the local community 



 

 

 

 

• Encouraging and implementing initiatives to deal with tensions between different groups of pupils 
within the school. For example, our school council/diversity club has representatives from 
different year groups and is formed of pupils from a range of backgrounds. All pupils are 
encouraged to participate in the school’s activities, such as sports clubs. We also work with 
parents to promote knowledge and understanding of different cultures e.g Festival of Languages 
and Food Around the World 

• We have developed links with people and groups who have specialist knowledge about particular 
characteristics, which helps inform and develop our approach 

 

7. Equality considerations in decision-making 

The school ensures it has due regard to equality considerations whenever significant decisions are made.  

The school always considers the impact of significant decisions on particular groups. For example, when a 
school trip or activity is being planned, the school considers whether the trip:  

• Cuts across any religious holidays 

• Is accessible to pupils with disabilities 

• Has equivalent facilities for boys and girls 

 

8. Equality objectives 

Objective 1: Rights, Respect, and Shared Responsibilities 

For pupils to understand they have rights, how they can exercise their rights, and understand 
how rights link to responsibilities. 

Autumn 2025 Update 

• Relational Policy Launch: Revised behaviour policy introduced to children and parents 
(September 2024), centered on the UNCRC and relational practice to use behavioural incidents as 
learning opportunities. 

• Positive Reinforcement: Rolled out whole-class marble jars across all classrooms to recognise 
collective teamwork and positive conduct. 

• Student Leadership Roles: Appointed and lauched Peer Mediators, Sports Leaders, Play Leaders, 
and School Librarians to foster peer responsibility across break times and library services. 

• Independence & Resilience: Launched the whole-school Let Grow Project, engaging children, 
parents, and carers in promoting pupil independence. 

• Oracy & Public Speaking: Implemented weekly KS2 Debate Assemblies on Mondays, providing 
every Key Stage 2 child the platform to present their viewpoint, build self-belief, and practice 
respectful debate. 

Autumn 2026 Update (Consolidation & Enhancement) 

• Embedding Relational Practice: Consolidating restorative language across all teaching and 
support staff, ensuring post-incident debriefs link behavioural choices directly to their impact on 
other children. 

• Leadership Refresher & Training: Re-training and refreshing leadership within cohorts (Peer 
Mediators, Sports and Play Leaders), giving older pupils structured responsibilities during 
unstructured lunch and break times. 

• Debate Assembly Maturation: Solidifying the debate structure to ensure more complex global 
and ethical themes are explored and children articulate balanced counter-arguments. 



 

 

 

 

• Deepening Home-School Independence: Further embedding the Let Grow philosophy into 
home life, encouraging parents to foster self-directed problem-solving at home. 

Objective 2: Targeted Provision for Diverse, Vulnerable, and Disadvantaged Pupils 

To enable the school to support the needs of diverse, vulnerable, and disadvantaged children. 

Autumn 2025 Update 

• Targeted Funding: Pupil Premium Strategy administered as planned, with impact tracked via 
internal monitoring systems. 

• Mental Health Infrastructure: Established dedicated mental health leadership with the 
appointment of the Mental Health Lead (Nicole Airey, 2024) and Senior Mental Health Lead (Julie 
Hall, 2025). 

• Pastoral Governance: Established a weekly pastoral meeting to monitor vulnerable pupils 
proactively. 

• Localised Specialist Support: Successfully moved the NHS Mental Health Support Team (MHST) 
on-site to reduce access barriers. 

• Multi-Agency Transition: Partnered with the Letchworth Family Support Worker organisation to 
ensure unbroken early help provision following the closure of the Hitchin Partnership. 

Autumn 2026 Update (Consolidation & Enhancement) 

• Tiered Pastoral Workflow: Embedding the collaborative workflow between the Mental Health 
Lead and Senior Mental Health Lead, ensuring early identification translates quickly into tailored 
interventions. 

• External Partnership Embedding: Deepening the working relationship with the Letchworth 
Family Support team to streamline support in a timely and effective way. 

• Pupil Premium Precision: Refining the internal tracking system to pair academic booster 
provision with relational and pastoral interventions for targeted vulnerable groups. 

Objective 3: Inclusive Representation Across Curriculum and Environment 

For all pupils to be able to see themselves in their schooling and in the curriculum to promote 
inclusion. 

Autumn 2025 Update 

• Visual Representation: Installed inspirational quotes and work representing a diverse variety of 
cultures and genders across communal areas. 

• Expressive Arts: Ran a Year 5/6 graffiti workshop to broaden contemporary artistic expression. 
• Curricular Refresh: Introduced updated English and Art curricula to reflect diverse cultures and 

heritages; conducted a comprehensive PSHE curriculum review. 
• SEND Class Assemblies: Introduced pupil-led SEND assemblies, where children presented their 

unique experiences and neurodivergent profiles to classes across the school on their own terms. 
• Cultural & Religious Festivals: Introduced child-led RE celebration assemblies (supported by 

parents) to educate the school community on how specific holidays and festivals are lived and 
celebrated at home. 

Autumn 2026 Update (Consolidation & Enhancement) 



 

 

 

 

• Curriculum Embedding: Consolidating the diverse texts, historical figures, and artistic case 
studies introduced into everyday schemes of work across all year groups, moving beyond isolated 
celebration events. 

• Broadening Pupil Assemblies: Continuing and expanding the voluntary child-led SEND and 
religious festival assemblies, supporting pupil confidence and standardising opportunities for all 
classes to attend and engage. 

Objective 4: Equitable and Robust Recruitment 

Recruitment procedures ensure equality for candidates and that the recruiting panel recruit 
the best person to the role. 

Autumn 2025 Update 

• Blind Shortlisting: Embedded blind recruitment strategies through Teach in Herts across all 
school appointments to eliminate bias in initial application reviews. 

• Leadership Certification: Completed accredited Safer Staff Recruitment training for the senior 
leadership team and the Office Manager. 

• Statutory Compliance: Maintained and implemented an up-to-date Safer Recruitment policy. 

Autumn 2026 Update (Consolidation & Enhancement) 

• Process Consistency: Consolidating blind shortlisting across 100% of teaching, support, and 
administrative vacancies with standardised interview processes. 

• Refresher & Audit: Reviewing panel recruitment practices against the latest statutory guidance 
(Keeping Children Safe in Education 2026), ensuring morethan one member of all shortlisting 
panels holds  verified safer recruitment accreditation. 

• Feedback Mechanisms: Monitoring recruitment analytics on Teach in Herts to review applicant 
diversity trends. 

 

9. Monitoring arrangements 

The equality link governor will update the equality information we publish, described in sections 4 to 7 
above, at least every year.  

This document will be reviewed by the governing body at least every 4 years.  

This document will be approved by governing body. 

 

10. Links with other policies 

This document links to the following policies: 

Accessibility plan 

School risk assessment  

SEND policy 

Behaviour policy 
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